DETROIT CHARTER REVISION COMMISSION

PROPOSAL/ISSUE REVIEW SUMMARY

ISSUE NUMBER: GDS 91 ISSUE CATEGORY: Government Department & Services

SOURCE: Mayor Bing Administration RELATED CHARTER SECTIONS: §6-508 (Labor Relations)

Letter, Rec’d December 21, 2010

RELEVANT ORDINANCE SECTION: RELEVANT LAW(S):

ISSUE/PROPOSAL STATEMENT: Clarify role of City Council as ratifying Collective Bargaining Agreements only after
agreed to by the respective union and the City. Various grammatical changes.

Sec. 6-508. Labor Relations.

A divisien-of Labor Relations Division is created within the Human Resources Department. is—ereated.

The Mayor may appoint either the Human Resources Director or another person as head of the Labor Relations
Division.

The person named as head of the division shall hold the position at the pleasure of the Mayor.

In accordance with Article 6, Chapter 5, the head of Labor Relations Division may hire, promote, supervise, discipline
and remove employees of the division, assign duties to the employees and supervise the performance of those duties.

The Labor Relations Division shall act for the City under the direction of the Mayor, in the negotiation and
administration of collective bargaining contracts.

The City Council must ratify any collective bargaining contract agreed to between the City and the respective union

before it becomes effective.

The terms of any collective bargaining contract, and all rules and rulings made under it, shall take precedence over
any inconsistent classifications, rules, or policies of the Human Resources Department.

RATIONALE: “This change clarifies the role of the City Council in ratifying collective bargaining agreements.”-Mayor Bing
Administration, Letter, Rec’d December 21, 2010.

ANALYSIS:

DISPOSITION/COMMISION ACTION:







